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chairmen, one from the men's representatives and one
from the firm's and they preside at alternate meet-
ings. The only other officer is a secretary elected
by the committee. The following are some of
the questions treated by the Industrial Committee
during eighteen months: (1) The question of
the convenor of shop stewards going into other
departments for the discussion of grievances. This
was discussed and the result was the formulation of
regulations. (2) Wages of women and girl em-
ployees. (3) The record of changes in practice.
(4) Questions arising from the premium bonus
system. (5) Appeals against dismissal. (6) The
question of men forgetting to clock on, and of whether
they should receive wages for the period for which
they had forgotten to clock on. (7) The question of
working overtime on Saturdays (the committee
agreed to refer this to a general plebiscite). (8)
The question of wages of apprentices. (9) The
question of rules for night shift work.
Another firm employing a very large number of
people and working various engineering specialties
has a committee which dates back to 1908. The
committee consists of twenty-two members, one
from each department. Each member must be a